
Position Announcement 

 

Superintendent of Schools 

The Board of Education of the Crestwood School District is conducting a search for its next 

Superintendent.  It is expected that the new Superintendent will start in November 2019. 

 
The School District 

 

The vision of the Crestwood School District is to “become an exemplary learning community that 

supports innovation, career and college readiness for all students, professional growth for teachers 

and staff, and will be committed to embracing community involvement.”  Its mission is to “prepare 

learners to be their best in a global and diverse society by: providing rigorous, relevant and engaging 

instruction in a safe and nurturing environment; creating a culture that maximizes learning through 

high expectations, and; promoting students to become responsible citizens.” Crestwood’s 3,866 

students are served in three elementary schools, one middle school and one high school.  In addition, 

Crestwood provides numerous services to meet the needs of its pre-K population. Its 319-member 

staff includes 212 teachers and 12 administrative staff members.  It has an annual operating budget 

of $48 million, with a foundation allowance of $8,024 and a fund balance projected at $7 million.   

 

The Community 

The Crestwood School District is located in Dearborn Heights, Michigan, which refers to itself as “A 

City with a Future.”  Residents benefit from reliable and reputable services and enjoy numerous 

festivals and community events.  With a number of public parks and nearby healthcare facilities, 

Dearborn Heights is proud to help its residents enjoy a healthy lifestyle.  It provides unique dining and 

shopping opportunities of all types within a thriving, active and diverse business community.  

Dearborn Heights is within a short 15-minute drive of Detroit’s athletic, entertainment and cultural 

hub.  It is also near numerous community colleges and universities, including Henry Ford Community 

College, Wayne County Community College, Wayne State University, Eastern Michigan University and 

the University of Michigan.  Its Parks and Recreation Department offers a myriad of recreational 

opportunities for all ages.  In addition, the vast array of community organizations in Dearborn Heights 

not only provide opportunities to give back, get involved and come together, they create a sense of 

pride for the city and continue to forge the community residents are proud to call home.   



District Points of Pride  

 Close-knit, small community with a family atmosphere 

 Cultural and ethnic diversity of students, staff and the community 

 Dedicated, highly qualified and talented staff members invested in Crestwood who routinely 

go above and beyond in the best interests of students 

 Supportive parents and community members who are progressive and embrace change 

 Variety of programs and services that meet the unique needs of all students 

 Students excel and go on to post-high school success, from Ivy League schools and  

Rhodes Scholarships to trades and military service 

 

Qualifications 

 Michigan Administrative Certificate or equivalent 

 Master’s degree in related field required, advanced degree preferred 

 Administrative experience at various levels, preferably including central administration 

 Broad experience in public education; classroom experience preferred 

 Experience in a diverse, multi-cultural setting desired 

 

Candidate Profile 

Crestwood Public Schools is in search of a well-rounded and dynamic leader who is: 

 Culturally competent; understands, appreciates and embraces the unique needs of a  

diverse and multi-cultural school district and community 

 Personable and relatable with strong communication skills 

 Student-centered and passionate about children and their learning; connects with students 

and is committed to meeting the needs of each and every child 

 Visible, present and engaged in schools and classrooms, at events and activities and in the 

community 

 Able to boost morale, establish trust and build a positive culture and climate 

 Able to build cohesion and bring all stakeholders together, with everyone on the same page, 

engaged in dialogue and working collaboratively toward common goals and outcomes 

 A progressive and innovative change agent who facilitates short-term and long-term progress 

 Willing and able to hold him/herself and others accountable 

 Honest and humble with strong ethical standards and unimpeachable integrity 

 Open and transparent 

 A visionary, proactive leader who can inspire others to pursue a shared vision and continuous,  

long-term growth and development 

 Accessible and approachable 

 Active within the community, highly engaged with parents and community members 

 Supportive of staff, establishing constructive working relationships with all employees 



Salary and Contract Information 

The Board of Education will offer a comprehensive, multi-year contract.  Salary and benefits will be 

commensurate with the skills and experience of the successful candidate, with a salary range of 

$145,000-$170,000. 

 

Application Procedure 

Interested candidates should complete and submit the Michigan Leadership Institute online 

application found at www.mileader.com or http://applitrack.com/mileader/onlineapp.  Completed 

online applications must be submitted no later than Friday, September 13 at 4:00 p.m.  No “hard 

copy,” faxed or emailed copies will be accepted.  Materials will be treated confidentially through the 

screening process only upon the written request of the candidate. 

All questions regarding the search process should be directed to the search consultant, MLI Regional 

President John Silveri, at (248) 420-9354 or jsilverimli@gmail.com.  

 

Search Timeline 

Application deadline: September 13, 2019, 4:00 p.m. 

Selection of Candidates for Interview: Week of September 16, 2019 

First Round Interviews: Week of September 23, 2019 

Second Round Interviews: Week of September 30, 2019 

Site Visits: Week of October 7, 2019 

Candidate Selection by Board of Education: Week of October 14, 2019 

Preferred Start Date: November 4, 2019 

 

This superintendent search will be conducted with due regard to the Michigan Open Meetings Act 

(Public Act 267 of 1976) requirement of open meetings for all public body deliberations, decisions 

and interviews. 

The Board of Education may make exceptions to this profile, posting, process and/or timeline to 

ensure selection of the best possible candidates as determined solely by the Board.  The services of 

Michigan Leadership Institute have been secured to assist the Board in the search process and in the 

screening of candidates.  However, the Board of Education will make all decisions with respect to 

process, evaluation of candidates, selection of candidates to be interviewed and appointment of the 

successful candidate.  Candidates should not contact members of the Board directly. 

http://www.mileader.com/
http://applitrack.com/mileader/onlineapp
mailto:jsilverimli@gmail.com


Board of Education 

Donna Ancinec, President 

Colleen Krizanic, Vice President 

Ed Garcia, Treasurer 

Lynne Senia, Secretary 

Nadia Berry, Trustee 

Salwa Fawaz, Trustee 

Sue Kaminsky, Trustee 

 
Crestwood Public Schools is an Equal Opportunity Employer 


